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Art. 27 Deduction of trade unlon contributions 

The company will also ensure the deductlon of the trade union membership fee from employees who 
request it by submitting a delegatlon letter duly signed by the worker. 
The delegation letter wlll include the amount of the contribution to be deducted and the trade unlon 
organization to which the company must transfer it, 
The company wlll transmlt the amount of the deductlon to the appropriate trade union. 
The commitment made by the worker with the delegation letter also covers any eventual changes in 
the trade union membership fee, duly communlcated by the trade union to the company via registered 
letter, unless an express declaration to the contrary 1s made. 
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